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Research for climate-resilient 
milch cattle takes a step forward

SANJEEB MUKHERJEE 
New Delhi, 4 September 

In a leap towards making the dairy 
industry climate change-resilient, 
the National Dairy Research 

Institute (NDRI) in Karnal has success-
fully developed an embryo through 
gene-editing technology, promising a 
future where milk production remains 
steady, even under the most challenging 
weather conditions. 

In the next phase of this research, 
which has been meticulously conduct-
ed over the years, the genetically edited 
embryo will be implanted into the 
uterus of a female buffalo for gestation, 
which lasts over 10 months. 

The science behind this project 
involves the use of CRISPR (clustered 
regularly interspaced short palindromic 
repeats) technology — a tool that allows 
for the precise editing of DNA sequences. 
This method enables scientists to target 
specific genes and modify them. 

“Once the offspring is born and 
reaches the milking stage, we will be 
able to determine if its milk production 
is truly resistant to climate change,” 
Dheer Singh, NDRI director, told 
reporters. Under typical circumstances, 
it takes about five years for an animal 
to reach the milking stage from an 

embryo, he explained. 
Once the calf is born, it will take 

another two to three years to mature, 
followed by an additional year of preg-
nancy, leading to milk production. 

Singh highlighted that some indige-
nous cattle breeds, such as the 
‘Tharparkar’, are naturally heat-resistant 
and their milk production is unaffected 
by climate shifts. By mapping the genes 
responsible for these traits, researchers 
hope to transfer them to cattle that are 
not naturally resilient, potentially boost-
ing milk yields across the country. 

In 2023, India produced an esti-
mated 230.6 million tonnes of milk but 
concerns about future sustainability are 
mounting as summer months are 
becoming increasingly severe amid cli-
mate change. 

In a parallel development, NDRI has 
also created gene-edited embryos tar-
geting the β-lactoglobulin (BLG) gene, 
again using CRISPR technology. This 
research, published in the journal 
Scientific Reports, part of the Nature 
group, could potentially reduce aller-
genic proteins in milk. 

BLG plays a crucial role in the com-
position of milk by interacting with 
other milk proteins. It also causes 
allergies in humans — particularly in 
newborns, with about 3 percent world-

wide suffering from bovine milk 
allergies due to this protein. This protein 
is absent in human milk. 

“By editing this gene, ICAR-NDRI 
aims to produce dairy animals that yield 
milk with reduced allergenicity, enhanc-

ing the nutritional profile and health 
benefits of milk,” Singh explained. This 
could lead to dairy products tailored for 
health-conscious consumers, improving 
public health and expanding market 
opportunities, he added.

India@Paralympics: With 21 
medals, tally at best-ever 

GOOGLE PIXEL 9 PRO FOLD 
UNFOLDS IN INDIA 

The Google Pixel 9 Pro Fold 
smartphone is now available 
for purchase in India. Priced 
at ~1,72,999, the device 
comes in a single variant 
with 16GB RAM and 256GB 

storage. Powered by Google’s Tensor G4 chip, 
the book-style foldable smartphone features  
a 6.3-inch cover display and an 8-inch  
inner screen. 

GoPro Hero13 Black:  
The ultimate action  
cam is here 
GoPro has introduced its top-of-the-line 
Hero13 Black and entry-level Hero cameras 
in India. Priced at ~44,990, the Hero13 
Black features magnetic latch mounting, 
GPS functionality, and swappable HB-
series lens options, while the entry-level 
Hero camera boasts a lightweight and 
compact design.
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In a bid to keep milk flowing amid  
severe heatwaves, NDRI develops  
gene-edited buffalo embryo 

 World champion Sachin 
Sarjerao Khilari (pictured) 
clinched a silver in men’s 
shot put F46 event with an 
Asian record distance of 
16.32m. The country’s track-
and-field athletes helped 
India reach its best-ever 
medal tally of 21 medals. 
India had won 19 medals at 
the Tokyo Olympics. The 
country currently stands  
at 19th position on the medal 
table.  PTI

AI fuels rise of GenZ 
mentors in India Inc
SWAPNIL JOGLEKAR 
New Delhi, 4 September 

It was a regular day at Coromandel 
International, an agrochemicals firm. A routine 
meeting was scheduled between 
a millennial executive and a 55-
year-old senior decision-maker. 
Or so it seemed. They were to talk 
about generative artificial intel-
ligence (GenAI).  

Ordinarily, it would be the 
senior executive showing the 
junior the ropes. However, these 
are no ordinary times, thanks to 
AI. So, once inside the meeting 
room, the roles switched. The 
senior put on his learning hat, 
while the 29-year-old assumed 
the role of a mentor.  

Coromandel isn’t an isolated 
case. Companies like Siemens, 
Sterlite Power, and Fiserv are also 
rethinking the conventional 
workplace learning model. 

Senior management is not 
just offering advice — it is 
actively upgrading its under-
standing of digital skills and con-
sumer trends, with the younger, 
digital-native colleagues step-
ping in to guide them. 

Public sector undertakings 
are also catching on. Digital 
leaders at NMDC, India’s largest 
iron ore producer, turned to 
younger employees in the enter-
prise resource planning depart-
ment when mapping the firm’s mining opera-
tions. This collaboration provided “a seamless 
hands-on experience for our senior leaders on 
digital platforms,” says a NMDC spokesperson. 

While reverse mentoring has been around 
for decades and is widely accepted in the West, 
its value and scope is expanding rapidly in 
India. This trend is driven by fast-changing 
technologies and growing influence of millen-
nials (born 1981-1996, according to Pew 
Research Center) and Gen Z (born 1997 
onwards) in the customer base and workforce. 

For instance, at Global Services, Fiserv — an 
engineering and innovation hub of the NYSE-
listed fintech firm — regional leadership curates 
regular reverse mentoring sessions. “These ses-
sions help us gain insights into core engineering 
trends, digital transformation strategies, AI use 
cases, and how young consumers manage their 
financial transactions,” says Vishal Pratapwant, 
chief operating officer and senior vice-president 
of Global Services, Fiserv.  

Siemens Ltd, the Indian unit of the German 
tech multinational, has implemented a struc-

tured approach to reverse mentoring. The dura-
tion is flexible, starting with identifying per-
sonal and professional goals, followed by an ice-
breaker or chemistry session, and culminating 
in the formal closure of the mentoring relation-

ship. There are numerous 
instances where Siemens 
employees with over 25 years of 
experience have reverse men-
tors in their early twenties, says 
Shilpa Kabra Maheshwari, 
executive vice-president (EVP) 
and country head (people & 
organisation), and diversity 
officer at Siemens Ltd. While 
the topics mainly revolve 
around digital technologies, the 
commitment to learn, unlearn, 
and relearn is what makes 
reverse mentoring effective, 
adds Maheshwari. 

Sterlite Power, one of India’s 
largest power transmission 
companies, has a dedicated 
programme for campus hires 
to help them navigate the early 
stages of their careers. 
According to Ruhie Pande, 
group chief human resources 
officer (CHRO) and head of 
marketing and communica-
tions, this approach also allows 
senior executives to learn 
about new digital tools, emerg-
ing industry trends, and 
unique generational perspec-
tives from their mentees.  

However, reverse mentoring 
is not without its challenges. For many Indian 
companies established in the 1950s and 1960s, 
a strong line of leadership and organisational 
hierarchy has been their hallmark. Adapting to 
a dynamic where younger employees offer guid-
ance requires a concerted effort. 

At Coromandel, for instance, there were ini-
tial hurdles. “The senior executive was initially 
sceptical about the practical application of 
social media strategies and GenAI in day-to-
day operations. Conversely, the younger HR 
executive felt intimidated at the prospect of 
advising someone at the EVP level,” says Arun 
Leslie George, president and CHRO of 
Coromandel International. 

To address this, the firm put both partici-
pants through preparatory conversations on the 
value of reverse mentoring and how to approach 
it with an open mind. “Regular check-ins and a 
structured framework for their interactions 
helped build trust and break down barriers,” 
George explains. 

More on business-standard.com

HOW MENTORS  
& MENTEES  
ARE PAIRED 
n Matching skill sets  
and learning goals 

n Shared interests or 
complementary areas  
of expertise 

n Opportunity for cross-
functional and cross-
generational learning
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Technocraft Industries (India) Limited
CIN No. L28120MH1992PLC069252

Registered Office: Technocraft House, A-25,
Road No.3, MIDC Industrial Estate, Andheri (East),

Mumbai-400093, Maharashtra, India. Tel: 4098 2222;  Fax No. 2835 6559;
Email: investor@technocraftgroup.com, website: www.technocraftgroup.com

NOTICE
NOTICE is hereby given that the 32nd Annual General Meeting (�AGM�)
of the Members of the Company will be held on Monday, September
30, 2024 at 11:30 a.m. (IST) via two-way Video Conferencing (�VC�)
facility or other audio visual means (�OAVM�), facility to transact
business set out in the Notice of the AGM in compliance with all
applicable provisions of the Companies Act, 2013 (�the Act�) and the
Rule made thereunder and the Securities and Exchange Board of India
(�SEBI�) (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (�Listing Regulations�) read with the Ministry of
Corporate Affairs (�MCA�) General Circular No. 20/2020 dated   5th

May, 2020, together with MCA General Circular Nos. 14 & 17/2020
dated 08th April and 13th April, 2020 respectively and MCA General
Circular No. 10/2022 dated 28th September, 2022 (�MCA Circular).
The venue of AGM shall deemed to be Registered Office of the
Company i.e. Technocraft House, A-25, Road No. 3 MIDC Industrial
Estate, Andheri East, Mumbai, 400093. Members participating through
VC/OVAM shall be reckoned for the purpose of quorum under Section
103 of the Act. Facility for appointment of proxy will not be available for
the AGM. The instructions for joining the AGM electronically are
provided in the Notice of the AGM.
Electronic copies of the Notice and the Annual Report of the Company
for Financial Year 2023-24 has already been sent  through electronic
mode to those Members whose e-mail addresses were registered with
the Company or CDSL/NSDL (�Depositories�) and will also be available
on the Company�s website www.technocraftgroup.com and the websites
of the stock exchanges.
Any Member holding share(s) in physical mode can register their e-
mail ID by following instructions provided in the Notice and any Member
holding share(s) in electronic mode can register / update e-mail address
with respective Depository Participants �DPs�.
The Company has engaged the services of National Depository
Services Limited (�NSDL�) as the authorized agency for conducting of
the e-AGM and for providing e-voting facility. Members can cast their
vote online from 9:00 A.M. (IST) on Thursday, September 26, 2024, to
5:00 P.M. (IST) on Sunday, September 29, 2024. At the end of remote
e-voting period, the facility shall be disabled. Facility for e-voting shall
also be made available during the AGM to those Members who attend
the AGM and who have not already cast their vote. The Members who
have cast their vote by remote e-voting prior to the AGM may also attend/
participate in the AGM through VC / OAVM but shall not be entitled to
cast their vote again.
Only those members, whose names are recorded in the Register of
Members or in the Register of Beneficial Owners (in case of electronic
shareholding) maintained by the depositories as on the �cut-off date�
i.e. September 23, 2024 only shall be entitled to avail the facility of
remote e-voting.
Members who are holding shares in Physical Form or who have not
registered their e-mail address with the Company / Depositories or
any person who acquires shares of the Company and becomes a
Member of the Company after the Notice has been sent electronically
by the Company, and holds shares as of the �cut-off date� i.e. September
23, 2024; may obtain the login ID and password by sending a request
to evoting@nsdl.co.in providing Folio no. / DP ID and Client ID.
Any query/grievance in relation to remote e-voting can be addressed
to the Company Secretary of the Company at the address/telephone
numbers mentioned above or through e-mail at
investor@technocraftgroup.com or send an email to evoting@nsdl.co.in
or call on toll free no: 1800-1020-990.

For Technocraft Industries (India) Limited
Sd/-

Date:  September 5, 2024 Neeraj Rai
Place: Mumbai Company Secretary
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·Ô¤ çÂÌæ ß Ù�àææ ÙÁÚUè ×ð´ ·¤éÀ
çÕ´Îé¥ô´ ·¤æ ©ËÜðU¹ Ùãè´ ç·¤Øæ
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·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ÂéçÜâ Ùð ÚUæ×æÎðßè �Üæ§ü ¥ôßÚU ÂÚU ×ßðçàæØô´ âð ÜÎð çÂ·¤¥Â
·Ô¤ âæÍ °·¤ ¥æÚUôÂè ·¤ô ç»ÚU�ÌæÚU ç·¤Øæ ãñÐ ÂéçÜâ Ùð ¥æÚUôÂè ¿æÜ·¤ ·Ô¤ ç¹ÜæÈ
×é·¤Î×æ ÎÁü ç·¤Øæ ãñÐ  ÍæÙæ ÂýÖæÚUè ¥àæô·¤ ÎéÕð Ùð ÕÌæØæ ç·¤ ÕéÏßæÚU ·¤ô âê¿Ùæ
·Ô¤ ¥æÏæÚU ÂÚU ÂéçÜâ Ùð ÚUæ×æÎðßè �Üæ§ü ¥ôßÚU ÂÚU °·¤ çÂ·¤¥Â ·¤ô Â·¤Ç¸UæÐ
ÌÜæàæè ÜðÙð ÂÚU çÂ·¤¥Â ×ð´ âæÌ ×ßðàæè ÜÎð ç×ÜðÐ ¿æÜ·¤ âð ·¤æ»Á ×æ´»ð »°
Ìô ßã Ùãè¢ çÎ¹æ â·¤æÐ §â·Ô¤ ÕæÎ ÂêÀÌæÀ ×ð´ ¿æÜ·¤ Ùð ¥ÂÙæ Ùæ×
¥·¤ÕÚUÂéÚU ·Ô¤ ÕæÚUæ »æ´ß çÙßæâè ×ôã�×Î ¥Ìè·¤ ÕÌæØæÐ ¥æÚUôÂè ¿æÜ·¤ Ùð
ÕÌæØæ ç·¤ ßã ×ßðçàæØô´ ·¤ô ·¤æÙÂéÚU ÎðãæÌ ·Ô¤ Âé¹ÚUæØæ´ âð ©óææß Üð·¤ÚU ¥æ ÚUãæ ÍæÐ 

·¤æÙÂéÚU 4 çâÌ�ÕÚUÐ ·¤æÙÂéÚU ×ðÅþUô ·¤è ÅUÙÜU ¹éÎæ§ü âð ãÚUÕ¢àæ
×ôãæÜU ×ð¢ ç»ÚðU Îô ×·¤æÙô¢ ÂÚU ¥Õ ¥æßæâ °ß¢ àæãÚUè

çÙØôÁÙ çßÖæ» ·ð¤ Âý×é¹ âç¿ß çÙçÌÙ ÚU×ðàæ »ô·¤‡æü Ùð
çÚUÂôÅüU ÌÜUÕ ·¤è ãñÐ âÂæ çßÏæØ·¤ ¥ç×ÌæÖ ÕæÁÂð§ü ·¤è
çàæ·¤æØÌ ÂÚU Âý×é¹ âç¿ß Ùð §¢ÁèçÙØÚUô¢ âð Áæ¢¿  ·¤ÚUæ·¤ÚU

ÇUè°× âð 10 çÎÙ ×ð¢ çÚUÂôÅüU ÎðÙð
·ð¤ çÜ° ·¤ãæ ãñÐ  âÂæ

çßÏæØ·¤ ¥ç×ÌæÖ ÕæÁÂð§ü Ùð
·¤ãæ ç·¤ ãÚUÕ¢àæ ×ôãæÜU ÿæðG ×ð¢
ç»ÚðU 2 ×·¤æÙ ,»�ÖèÚU M¤Â âð ÿæçÌ»ýSÌ ãô »° 3 ×·¤æÙ °ß¢
¥‹Ø ×·¤æÙô¢  · æ â¢ØéQ¤ âßðü ·¤ÚUæÙð ·ð¤ çÜU° çÁÜUæçÏ·¤æÚUè

·¤ô Áæ¢¿ ·¤ÚUÙð ·ð¤ çÙÎðüàæ çÎ° ãñÐ ·¤×ðÅUè ×ð¢ ×çÁSÅþðUÅU ,·ð¤ÇUè°
,ÂèÇU�ÜêUÇUè ¥æñÚU ×ðÅþUô ·ð¤ §¢ÁèçÙØÚU ×õÁêÎ ÚUãð¢»ðÐ â¢ØéQ¤ ÅUè×

çÚUÂôÅüU ÌñØæÚU ·¤ÚðU»èÐ 21 çÎÙ ÂãÜðU ãÚUÕ¢àæ  ×ôãæÜU ×ð¢ °·¤
×·¤æÙ ·ð¤ ·¤×ÚðU ×ð¢ ·¤ÚUèÕ 20È¤èÅU »ãÚUæ »Ç÷U ÉUæ ãô »ØæÐ 2
çÎÙ ÕæÎ Á×èÙ ¥æñÚU Ùè¿ð Ï¢â·¤Ìè ¿ÜUè »§üÐ çÁââð 4

×¢çÁÜUæ ×·¤æÙ ÉUã »Øæ ¥æñÚU §â·ð¤ ¿ÂðÅU ×ð¢ Õ»ÜU ·¤æ °·¤
¥æñÚU ×·¤æÙ Öè ¥æ »ØæÐ çÁâð ÁÁüÚU ƒæôçáÌ ·¤ÚU çÎØæ »Øæ

ãñÐ ÕÌæÌð ãñ Áãæò ×·¤æÙ Ï¢âæ
ãñÐ ßãæò âð ·¤ÚUèÕ 17 ×èÅUÚU
Ùè¿ð ·¤è ¥‡ÇUÚU»ýæ©¢ÇU ÅUÙÜU
»éÁÚU ÚUãè ãñÐ ÿæðG ·ð¤ ÜUô»ô¢ Ùð

¥æÚUôÂ ÜU»æØæ ç·¤ ×ðÅþUô ·¤è ÅUÙÜU ¹éÎæ§ü ·ð¤ ¿ÜUÌð ×·¤æÙô¢
×ð¢ ÎÚUæÚð¢U  ¥æ »§ü ¥æñÚU ÂêÚUæ ×·¤æÙ ÉUã »ØæÐ ãæÜUæ¢ç·¤ ×ðÅþUô

×·¤æÙ ·¤æ çÙ×æü‡æ ·¤ÚUæ  ÚUãæ ãñÐ ÿæðG ·ð¤ ÂæáüÎ ·¤æ ¥æÚUôÂ ãñ
ç·¤ ×ðÅþUô ·¤è ßÁã âð 40-50 ×·¤æÙô¢ ×ð¢ ÎÚUæÚðU ¥æ »§ü ãñÐ 

¬˝◊Èπ ‚Áøfl Ÿ „⁄Ufl¢‡Ê ◊Ù„Ê‹U ◊¢ ◊∑§ÊŸ Áª⁄UŸ ¬⁄U ◊Ê¢ªË Á⁄U¬Ù≈¸U   

·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ Âýðâ �UÜÕ Âêßü ¥ŠØÿæ ¥ßÙèàæ ÎèçÿæÌ ·Ô¤ ÕæÎ ¥Õ
ßâêÜèÕæÁ ·¤×Üðàæ È æ§ÅUÚU ·¤è ×éâèÕÌð´ ÕÉ¸UÙð ßæÜè ãññ´Ð ÕèÌð Âæ´¿ âæÜô´ ·¤æ
·¤×Üðàæ È æ§ÅUÚU ·Ô¤ Õññ´·¤ ¹æÌô´ ·¤è çÇÅUðÜ ¹¢»æÜè ÁæØð»èÐ ¥Õ Ì·¤ ÂéçÜâ
·¤ô ÁæÙ·¤æÚè ç×Üè ãñ ç·¤ x ÁêÙ w®ww ·¤ô ãé§ü çã¢âæ ×ð´ çßßæÎ âð ÁéÇ¸ð Üô»ô´
·Ô¤ â´Â·¤ü ×ð´ ·¤×Üðàæ È æ§ÅUÚU ÍæÐ ÂéçÜâ ·¤ô
·¤×Üðàæ ·Ô¤ ¹æÌð ×ð´ âèÏð ÚU·¤× ·¤æ Åþæ´âÈ ÚU
¥ßÙèàæ ÎèçÿæÌ ·Ô¤ ¹æÌð ¥õÚU °·¤ ¥‹Ø ×èçÇØæ
·¤×èü ·Ô¤ ¹æÌð ×ð´ ç×Üð ãññ´Ð çÁâ·Ô¤ ÕæÎ âð ÂéçÜâ
Ùð ¥ßÙèàæ ¥õÚU ·¤×Üðàæ È æ§ÅUÚU ·Ô¤ Õè¿ ·Ô¤
â´Õ´Ï ¹´»æÜÙð àæéM¤ ·¤ÚU çÎ° ãññ´Ð ·¤×Üðàæ ·Ô¤ »ññ´» ×ð´ ·¤×Üðàæ ç·¤âð ç·¤ÌÙè
ÚU·¤× ÎðÌæ Íæ ¥õÚU ç·¤ââð ç·¤ÌÙè ÚU·¤× ©â·Ô¤ ¹æÌð ×ð´ ¥æÌè Íè §â·¤è
ÁæÙ·¤æÚUè ÁéÅUæ§ü Áæ ÚUãè ãñÐ ÂéçÜâ âê˜æô´ ·¤è ×æÙð Ìô ·¤×Üðàæ Ùð »ôËÇ ×ðð´ ÕÇ¸æ
ÏÙ çÙßðàæ ç·¤Øæ ãñÐ ãæÜæ´ç·¤ ·¤×Üðàæ ·¤è ÌÜæàæ ·Ô¤ ÎõÚUæÙ ÁÕ ÂéçÜâ ·¤è

ÅUè× Ü»è Íè, ©â â×Ø ƒæÚU ×ð´ ·¤ô§ü ÕÇ¸Uè
ÂçÚUâ¢Âç�æ ÂéçÜâ ·ð¤ ãˆÍð Ùãè´ Ü»è ãñÐ ßãè¢
ÂéçÜUâ ·¤è ×æÙð Ìô ¥Õ Ì·¤ ·¤×Üðàæ ·Ô¤ »ññ´»
×ð¢ ·¤§ü Üô»ô´ ·Ô¤ Ùæ× âæ×Ùð ¥æ ¿é·Ô¤ ãññÐ ßãè´ wz Üô»ô´ âð ÜðÙ-ÎðÙ ·¤æ Öè

¹éÜæâæ ãé¥æ ãñÐ §â â´Õ´Ï ×ð´ ·¤×Üðàæ Ùð
ÂéçÜâ ·¤ô ÂêÀUÌæÀU ·ð¤ ÎõÚUæÙ ÕÌæØæ ç·¤ wz
Üô» ©â·Ô¤ çÜ° ¥¹ÕæÚU ·¤æ ·¤æ× ·¤ÚUÌð ÍðÐ
çÁ‹ãð´ ßã ãÚU ×æã ßðÌÙ ÎðÌæ ÍæÐ ÂéçÜâ §Ù
wz Üô»ô´ âð Öè ÂêÀÌæÀ ·¤ÚUð»è ¥õÚU Øð

ÁæÙ·¤æÚUè ·¤ÚUð»è ç·¤ ·¤×Üðàæ ·Ô¤ çÜ° §Ù Üô»ô´ ×ð´ ·¤õÙ Üô»ô´ âð Æ»è ·¤ÚU
L¤ÂØð ÜæÌæ ÍæÐ ßãè´ ·¤×Üðàæ »ññ´» ·¤è ·¤ËØæ‡æÂéÚU ·Ô¤ çÙÁè ¥SÂÌæÜô´ âð Öè
ßâêÜè ·¤è ÁæÙ·¤æÚUè ç×Üè ãñÐ ·¤éÀ ÌãÚUèÚUð´ Öè ÂéçÜâ ·¤ô §Ù ¥SÂÌæÜ
â´¿æÜ·¤ô´ Ùð Îè ãññ´ Üðç·¤Ù ·¤æÚUÚUßæ§ü ·Ô¤ çÜ° ·¤ô§ü Öè ¥æ»ð Ùãè´ ¥æØæ ãñÐ 

fl‚Í‹Ë’Ê¡ ∑§◊‹U‡Ê »§Êß≈U⁄U ∑§ ¬Ê¥ø

‚Ê‹Ù¥ ∑§Ê ≈˛Ê¥¡ÄU‡ÊŸ π¢ªÊ‹UªË πÊ∑§Ë
∞∑§ øÁø¸Ã ◊Ê◊‹ ◊¥ ◊Ù≈UË ⁄U∑§◊ fl‚Í‹Ÿ ∑§Ë Á◊‹Ë ¡ÊŸ∑§Ê⁄Ë ·¤æÙÂéÚ, 4 çâÌ�ÕÚUÐ çß·¤æâ

·¤æØô´ü ·¤æð ÜðU·¤ÚU ÕéÏßæÚU ·¤æð
×‡ÇUÜUæØé�¤Ì ¥ç×Ì »éŒÌæ

·¤è ¥ŠØÿæÌæ ×ð¢ ¥çÏ·¤æçÚUØæð¢
·ð¤ âæÍ ÕñÆU·¤ ãé§üÐ §â
ÎæñÚUæÙ ©‹ãæð¢Ùð ·¤ãæ ç·¤

¥æÏæÚUÖêÌ â´ÚU¿Ùæ ·¤æ ßðãÌÚU
çß·¤æâ ß ·¤æØü Âý‡ææÜè ×ð´

Ùßæ¿æÚU ·¤æ ¥çÏ·¤ âð
¥çÏ·¤ ÂýØô» ãôÐ âæÍ ãè

×´ÇÜ ·Ô¤ âÖè
çÁÜæçÏ·¤æçÚUØô´ mæÚUæ ¥ÂÙð

¥ÂÙð ÁÙÂÎô´ ·Ô¤ ·¤æØü
Âý‡ææÜè ×ð´ Ùßæ¿æÚU ·¤æ

ÃØæÂ·¤ ÂýØô» ç·¤Øæ Áæ°Ð
©‹ãô´Ùð çÙÎðüçàæÌ ç·¤Øæ ç·¤
çÁÜæçÏ·¤æÚUè ·¤æÙÂéÚU Ù»ÚU
¥æâÚUæ ¥æßæâ ·Ô¤ ÜæÖæçÍüØô´ ·¤ô Ìˆ·¤æÜ ¥æßæâ ¥æß´çÅUÌ
·¤ÚUð´Ð çÁÜæçÏ·¤æÚUè, Ù»ÚU ¥æØéQ¤ ß ×é�Ø ¥çÖØ´Ìæ Üô·¤
çÙ×æü‡æ çßÖæ» ×ðÅþUô mæÚUæ ¥çÌR¤ç×Ì ×æ»ôü ·¤æ ¥ÙéŸæß‡æ
·¤ÚU·Ô¤ ×æ»ü ·¤ô ×éQ¤ ·¤ÚUæØæ Áæ°Ð ×é�Ø ¥çÖØ¢Ìæ Üô·¤

çÙ×æü‡æ çßÖæ» çÁÜæçÏ·¤æÚUè ¥õÚUñØæ ·Ô¤ ßæÌæü ·¤ÚU·Ô¤ ÁÙÂÎ
·¤è ÿæçÌ»ýSÌ ×æ»ô´ü ·¤ô ×ôÅUÚUðßÜ ·¤ÚUæ°´Ð ×é�Ø ¥çÖØ¢Ìæ Üô·¤

çÙ×æü‡æ çßÖæ» °ß´ çÁÜæçÏ·¤æÚUè ·¤æÙÂéÚU Ù»ÚU ·¤ËØæÙÂéÚ,
àæß%è, çàæßÚUæÁÂéÚU ×æ»ü ·¤ô ¥çÌR¤×‡æ ×éQ¤ ·¤ÚUæ°´Ð

çÁÜæçÏ·¤æÚUè ·¤æÙÂéÚU Ù»ÚU
v®® àæñÄØæ ç¿ç·¤ˆâæÜØ,
×õÚU´» ×‡Çè ·Ô¤ â´¿æÜÙ ·Ô¤
çÜ° ÂÎ âëƒæÙ ÌñÙæÌè ·Ô¤

çÜ° ÂýSÌæß àææâÙ ·¤ô ÖðÁð´Ð
çÁÜæçÏ·¤æÚUè Øã âéçÙçpÌ
·¤ÚUð´ ç·¤ »ýæ×è‡æ °ß´ Ù»ÚUèØ

ÿæðG ·Ô¤ çßlæÜØô´ ÌÍæ
¥æ´»ÙßæÇ¸è ·Ô¤‹Îýô´ ·Ô¤ ÂçÚUâÚU
ÌÍæ ÂçÚUâÚU ·Ô¤ ÕæãÚU ¥æâ
Âæâ ç·¤âè Öè Âý·¤æÚU ·¤æ

ÁÜ ÖÚUæß ß »¢Î»è Ùãè´ ÚUãðÐ
Çð´»ê ÂýÖæçßÌ ÿæðG ×ð´ Ìˆ·¤æÜ

SßæS‰Ø çßÖæ» ·¤è ÅUè×
ÖðÁè Áæ° ¥õÚU °´ÅUèÜæßæü ·¤æ
çÀÇ¸·¤æß ç·¤Øæ Áæ°Ð ÚUæCþèØ
ßæÜ SßæS‰Ø ·¤æØüR¤× ·Ô¤

ÌãÌ çßlæÜæØô´ ÌÍæ ¥æ´»ÙßæÇè ·Ô¤‹Îýô´ ×ð´ Ùæ×æ´ç·¤Ì Õ‘¿ô´
·Ô¤ âæÂðÿæ Õ‘¿ô´ ·¤è ©ÂçSÍçÌ ÁÙÂÎ ¥õÚUñØæ, §ÅUæßæ °ß´

·¤æÙÂéÚU Ù»ÚU ×ð´ ·¤éÀ ·¤× ãñÐ âÖè çÁÜæ ·¤æØüR¤× ¥çÏ·¤æÚUè,
Õðçâ·¤ çàæÿææ ¥çÏ·¤æÚUè, ×é�Ø ç¿ç·¤ˆâæ ¥çÏ·¤æÚUè °ß´ ×é�Ø
çß·¤æâ ¥çÏ·¤æÚUè Ùæ×æ´·¤Ù ·Ô¤ âæÂðÿæ àæÌ.ÂýçÌàæÌ Õ‘¿ô´ ·¤è
©ÂçSÍçÌ âéçÙçpÌ ·¤ÚUæ°´Ð Sß‘À ÖæÚUÌ ç×àæÙ »ýæ×è‡æ ÈÔ¤â w

·Ô¤ ÌãÌ Æôâ °ß´ ÌÚU% ¥ÂçàæC ÂýÕ¢ÏÙ ·Ô¤ ÌãÌ »ýæ×ô´ ×ð´
àæÌ.ÂýçÌàæÌ »ëãô´ °ß´ ÂýçÌDæÙô´ âð ¥ÂçàæC â´»ýã!æ ç·¤Øæ Áæ°Ð 

∑§Êÿ¸¬˝áÊÊ‹Ë ◊¥ ŸflÊøÊ⁄U ∑§Ê •Áœ∑§ ‚ •Áœ∑§ ¬˝ÿÙª ∑§⁄¢U 
◊¥«‹ÊÿÈQ§ ∑§Ë •äÿˇÊÃÊ ◊¥ Áfl∑§Ê‚ ∑§ÊÿÙ¥¸ ∑§Ë ‚◊ËˇÊÊ ’ÒΔ∑§ „Èß¸

∑§Ê≈¸U ◊¢ ¬‡ÊU Á∑§ÿ ªÿ •flŸË‡Ê

•ı⁄U ◊ŸÊ¡, Á»§⁄U èÊ¡ ªÿ ¡‹U 

·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ãˆØæ ·ð¤ ÂýØæâ ·ð¤ ×æ×ÜðU ×ð¢ Âýðâ �ÜUÕ ·ð¤ Âêßü ¥ŠØÿæ ¥ßÙèàæ ÎèçÿæÌ ·¤æð
‹ØæçØ·¤ ¥ç� æÚUÿææ ×ð¢ çÜUØæ »Øæ ãñÐ âæÍ ãè §â ×æ×ÜðU ×ð¢ ÕéÏßæÚU ·¤æð çâçßÜU ÁÁ (ÁêçÙØÚU
çÇUßèÁÙ) ·¤è ·¤æðÅüU ×ð¢ ¥ßÙèàæ ÎèçÿæÌ ¥æñÚU ×ÙæðÁ ØæÎß ·¤æð Âðàæ ç·¤Øæ »ØæÐ Áãæ¢ ©â·¤è 14
çÎÙ ·¤è ‹ØæçØ·¤ çãÚUæâÌ ·¤æð ÕÉ¸UæØæ »ØæÐ ÕÌæ Îð¢ ç·¤ ¥ßÙèàæ
»ñ´» ·Ô¤ ç¹ÜæÈ  °·¤ ¥õÚU °È ¥æ§ü¥æÚU ÎÁü ·¤è »§ü ÍèÐ §â×ð´
¥ßÙèàæ ·Ô¤ âæÍ ©â·¤æ »é»æü Âýðâ �UÜÕ ©ÂæŠØÿæ ×ÙôÁ ØæÎß
â×ðÌ ©â·Ô¤ ¿æÚUô´ Öæ§ü àææç×Ü ãñ´Ð ×ÙôÁ ·¤è »é´Çæ»Îèü ·¤æ
çßÚUôÏ ·¤ÚUÙð ÂÚU ×·¤æÙ ×æçÜ·¤ ÂÚU Õ×ô´ âð ã×Üæ ·¤ÚU çÎØæ ÍæÐ §â·Ô¤ ÕæÎ ©‹ãô´Ùð °È ¥æ§ü¥æÚU
ÎÁü ·¤ÚUæÙð ·¤è ·¤ôçàæàæ ·¤è Ìô ¥ßÙèàæ Ùð ƒæÚU ×ð´ ƒæéâ·¤ÚU ãˆØæ ·¤è Ï×·¤è Îð ÇæÜè ÍèÐ ãæÜâè ÚUôÇ
çÙßæâè Ÿæè·¤ëc‡æ »é#æ Ùð ¥æÚæðÂ ÜU»æØæ ãñ ç·¤ ©Ù·Ô¤ ×·¤æÙ ×ð´ ¥ßÙèàæ ·¤æ »é»æü Âýðâ �UÜÕ ©ÂæŠØÿæ

×ÙôÁ ¥õÚU ©â·Ô¤ ÌèÙ Öæ§ü çßÙôÎ, çÁÌð´Îý, ÚUæÁæ ØæÎß ÂçÚUßæÚU ·Ô¤ âæÍ ÚUãÌæ ãñÐ ×ÙôÁ ¥õÚU ©â·Ô¤
Öæ§ü ¥ÂÙè ÂGæ·¤æçÚUÌæ ·Ô¤ Î× ÂÚU ©Q¤ ¿æÚUô´ Öæ§ü ×·¤æÙ ×ð´ ãè Áé¥æ ·¤ÚUæÌð ÍðÐ çßÚUôÏ ·¤ÚUÙð ÂÚU
»é´Çæ»Îèü ·¤ÚUÌð ¥õÚU ×æÚUÂèÅU ÂÚU ©ÌæL¤ ãô ÁæÌð ÍðÐ {- Ùß¢ÕÚU w®wv ·¤ô ÚUæÌ ×ð´ ¥æ´»Ù ·Ô¤ À’Áð

ÂÚU ¹Ç¸Uæ ÍæÐ Õâ §ÌÙð ×ð´ ãè ×ÙôÁ ¥õÚU ©â·Ô¤ Öæ§ü »æÜè
»ÜõÁ ·¤ÚUÌð ãé° ãˆØæ ·¤è Ï×·¤è ÎðÙð Ü»ðÐ çßÚUôÏ ·¤ÚUÙð ÂÚU
×ÙôÁ ¥õÚU ©â·Ô¤ »ñ´» Ùð ¥æ´»Ù âð Õ×ÕæÁè àæéM¤ ·¤ÚU ÎèÐ
ÂèçÇ¸Ì Ùð ×ÙôÁ ¥õÚU ©â·Ô¤ Öæ§Øô´ ·Ô¤ ç¹ÜæÈ  ÕæÎàææãèÙæ·¤æ

ÍæÙð ×ð´ ÌãÚUèÚU ÎèÐ Üðç·¤Ù° Âýðâ �UÜÕ ·¤æ ÂÎæçÏ·¤æÚUè ãôÙð ·Ô¤ ¿ÜÌð ÂéçÜâ Ùð ·¤ô§ü ·¤æÚUüßæ§ü Ùãè´ ·¤èÐ
§â·Ô¤ ÕæÎ Âýðâ �UÜÕ ·Ô¤ Âêßü ¥ŠØÿæ ¥ßÙèàæ ÎèçÿæÌ Ùð ÂèçÇ¸UÌ ·¤ô ƒæÚU ×ð´ ƒæéâ·¤ÚU ÁæÙð âð ×æÚUÙð ·¤è
Ï×ç·¤Øæ¢ Îè ÍèÐ §â ×æ×ÜðU ×ð¢ ·¤æðÅüU Ùð ¥ßÙèàæ ¥æñÚU ©â·ð¤ »é»üð ×ÙæðÁ ·¤è ‹ØæçØ·¤ ¥ç� æÚUÿææ ÕÉ¸Uæ Îè ãñÐ 

„àÿÊ ∑§ ¬˝ÿÊ‚ ∑§ ◊Ê◊‹U ◊¢ èÊË ¬˝‚ Ä‹U’ ∑§ ¬Ífl¸ •äÿˇÊ •flŸË‡Ê ∑§Ê ãÿÊÁÿ∑§ •ÁèÊ⁄UˇÊÊ ◊¢ ÷¡Ê ªÿÊ

‚¬Ê ÁflœÊÿ∑§ ∑§Ë Á‡Ê∑§ÊÿÃ

¬⁄U ≈UË◊ ∑§⁄UªË ¡Ê¢ø  

èÊÊ⁄UË ¬ÈÁ‹U‚ »§Ê‚¸ ∑§Ë ÃÒŸÊÃË

◊¢ ŒÊŸÊ¢ ∑§Ë „Èß¸ ¬‡ÊË 

CMYK

∑§ÊŸ¬È⁄ 
55  Á‚Ãê’⁄U 22002244 33

√ÿÊ¬Ê⁄U ∑§⁄UŸ ∑‘§ ŸÊ◊

¬⁄U ÃËŸ ‹Êπ „«∏U¬
·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ÃØæÂæÚU ·¤ÚUÙð
·Ô¤ Ùæ× ÂÚU ¥æÚUôçÂØô´ Ùð ÂèçÇ¸UÌ âð
ÌèÙ Üæ¹ L¤ÂØð ãÇ¸UÂ ·¤ÚU çÜ° ¥õÚU
ÁÕ ¥ÂÙè ÚU·¤× ßæÂâ ×æ´»è Ìô
¥æÚUôçÂØô´ Ùð Ï×·¤è ÎèÐ çÁâ·Ô¤ ÕæÎ
ÂèçÇ¸UÌ Ùð ¿·Ô¤ÚUè ÍæÙð ×ð´ ×é·¤Î×æ ÎÁü
·¤ÚUæØæ ãñÐ  àØæ× Ù»ÚU ·Ô¤ ÚUæ×ÂéÚU×
çÙßæâè °ÜÕè çâ´ã ·Ô¤ ¥ÙéâæÚU
©Ù·¤è ×´»Üæ çßãæÚU çÙßæâè ¥çÙÜ
©�æ× ¥õÚU ©×ðàæ ©�æ× Ùð çÎâ´ÕÚU
w®ww ×ð´ ©Ùâð ·¤ãæ ç·¤ ©Ù·¤è
Âã¿æÙ ·Ô¤ »éÁÚUæÌ ·Ô¤ ÃØæÂæÚUè Âè°×
ÕæÏæÙè ãñ´Ð çÁÙ·Ô¤ ÃØæÂæÚU ×ð´ ßð ÌèÙ
Üæ¹ L¤ÂØð Ü»æÙæ ¿æãÌð ãñ´Ð
¥æÚUôçÂØô´ Ùð ÂèçÇ¸UÌ âð ÌèÙ Üæ¹ ·¤è
×æ´» ·¤è ¥õÚU Îô ×æã ×ð´ ßæÂâ ·¤ÚUÙð
·¤ô ·¤ãæÐ ÂèçÇ¸UÌ Ùð ¥æÚUôçÂØô´ ·¤ô
ÌèÙ Üæ¹ L¤ÂØð Îð çÎ° Üðç·¤Ù â×Ø
ÕèÌ ÁæÙð ·Ô¤ ÕæÎ Öè ÁÕ ©‹ãð´ ÚU·¤×
ßæÂâ Ùãè ç×Üè Ìô ©‹ãô´Ùð L¤ÂØð
ßæÂâ ×æ´»ðÐ §â ÂÚU ¥æÚUôÂè ÂãÜð Ìô
ÅUæÜ ×ÅUôÜè ·¤ÚUÌð ÚUãð çÈ ÚU ¥æÚUôçÂØô´
Ùð ÚU·¤× ÎðÙð âð ×Ùæ ·¤ÚUÌð ãé°
Ï×·¤æÙæ àæéM¤ ·¤ÚU çÎØæÐ çÁâ·Ô¤
ÕæÎ ÂèçÇ¸UÌ Ùð ÇèâèÂè Âêßèü âð ×æ×ÜðU
·¤è çàæ·¤æØÌ ·¤èÐ ÍæÙæ ÂýÖæÚUè
¥àæô·¤ ÎéÕð Ùð ÕÌæØæ ç·¤ ×æ×Üæ
ÎÁü ·¤ÚU ·¤æÚUÚUßæ§ü ·¤è Áæ ÚUãè ãñÐ

•ÁÃ∑˝§◊áÊ „≈UÊ∞ ¡ÊŸ

∑§Ë ’ŸË ÿÙ¡ŸÊ
·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ÇèâèÂè ÅþñçÈ ·¤
Ùð ÕÌæØæ ç·¤ ÃØæÂæÚU ×´ÇÜ ·Ô¤ âæÍ

ÕñÆ·¤ ·¤è Áæ°»èÐ çÁâ×ð´
¥çÌR¤×‡æ ãÅUæÙð ·¤æ ŒÜæÙ ÕÙæ·¤ÚU
·¤æÚUÚUßæ§ü ·¤è Áæ°»èÐ Üô»ô´ ·¤è

çÁ�×ðÎæÚUè ÌØ ·¤è Áæ°»èÐ â´Õ´çÏÌ
°â°¿¥ô ¥õÚU ßçÚUDU ¥çÏ·¤æçÚUØô¢
â¢» ç×Ü·¤ÚU ·¤æ× ç·¤Øæ Áæ°»æÐ
°â°¿¥ô, ÅUè¥æ§ü ¥õÚU ÅUè°â¥æ§ü

ç×Ü·¤ÚU ·¤æ× ·¤ÚUð´»ðÐ ÇèâèÂè ÅþñçÈ ·¤
Ùð ÕÌæØæ ç·¤ àæãÚU ×ð´ Rð Ù ·¤è â´�Øæ
ÕÉ¸æ§ü Áæ°»èÐ çÁââð âÇ¸U·¤ ÂÚU ¹Ç¸ð
ãôÙð ßæÜð ßæãÙô´ ·¤ô ãÅUæØæ Áæ â·Ô¤Ð

•flÒœ M§¬ ‚ ‚¢øÊÁ‹Ã

•S¬ÃÊ‹Ù¢ ‚ „ÙÃË „Ò fl‚Í‹Ë 
·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ÂéçÜâ âê˜æô´ ·¤è

×æÙð Ìô ·¤ËØæ‡æÂéÚU §Üæ·Ô¤ ×ð´ ÀôÅUð-ÕÇ¸ð
·¤× âð ·¤× z® Ùçâ´ü» ãô× ãññ´Ð çÁ‹ãð´
·¤×Üðàæ È¤æ§ÅUÚU ·Ô¤ »é»ðü Õ´Î ·¤ÚUæÙð ·¤è
Ï×·¤è Îð·¤ÚU ßâêÜè ·¤ÚUÌð ÍðÐ §Ù »é»ô´ü
·¤è ßâêÜè ·¤× ãôÌè Íè çÜãæÁæ ·¤ô§ü
Öè ¥SÂÌæÜ â´¿æÜ·¤ ·¤Öè çàæ·¤æØÌ

Ùãè´ ·¤ÚUÌæ ÍæÐ ·¤×Üðàæ ·¤è ç»ÚU�ÌæÚUè ·Ô¤
ÕæÎ âð ¥SÂÌæÜ â´¿æÜ·¤ Öè ÂéçÜâ

Ì·¤ Âãé´¿Ùð Ü»ð ãññ´Ð ·¤×Üðàæ ·Ô¤ »ññ´» ·¤æ
ÎÕÎÕæ §ÌÙæ ãñ ç·¤ Üô» ©â·Ô¤ »é»ô´ü ·Ô¤
¥æ»ð ×é´ã ¹ôÜÙð ·¤ô ÌñØæÚU Ùãè´ ãôÌð ¥õÚU
¥SÂÌæÜ ·¤ô »ðSÅU ãæ©â ÕÙæ·¤ÚU »ññ´» ·Ô¤

»é»ðü ¥�UâÚU â×æÚUôã ç·¤Øæ ·¤ÚUÌð ãññ´Ð

¡‹ ◊¥ ∑§◊‹‡Ê ∑§Ù

•‹Uª ’Ò⁄U∑§ ◊¢ ⁄UπÊ ªÿÊ
·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ÁðÜ ×ð´ ßâêÜèÕæÁ

·¤×Üðàæ È¤æ§ÅUÚU ·Ô¤ çßÚUôÏè âÂæ çßÏæØ·¤
§ÚUÈ æÙ ·¤æ Öæ§ü çÚUÁßæÙ, ×óæê ÚUã×æÙ

â×ðÌ ¥æÏæ ÎÁüÙ âð ‘ØæÎæ Üô» ×õÁêÎ
ãññ´Ð Áô ·¤×Üðàæ ·¤æ ÁðÜ ¥æÙð ÂÚU Sßæ»Ì
·¤ÚUÙð ·¤æ §´ÌÁæÚU ·¤ÚU ÚUãð Íð, Üðç·¤Ù ÁðÜ
·¤è âéÚUÿææ ÃØßSÍæ ×ÁÕêÌ ãôÙð ·¤è ßÁã
âð §Ù·Ô¤ ¥ÚU×æÙ ÏÚðU ·ð¤ ÏÚðU ÚUã »°Ð ÁðÜ
¥Ïèÿæ·¤ Çæò. ÕèÇè Âæ´ÇðØ Ùð ÕÌæØæ ç·¤
·¤×Üðàæ ·¤ô âÕâð ¥Ü» ÕñÚU·¤ ×ð¢ ÚU¹æ
»Øæ ãñÐ ÁðÜ ×ð´ §â ÕæÌ ·¤æ ŠØæÙ ÚU¹æ
Áæ ÚUãæ ãñ ç·¤ ç·¤âè ÌÚUã ·¤æ çßßæÎ Ù
ãôÐ §Ù âÖè ·¤è ç×Üæ§ü ÂÚU Öè âƒæÙ

çÙ»æãU ÚU¹è Áæ ÚUãè ãñÐ

¬ÈÁ‹‚ ∑§S≈U«Ë Á⁄U◊Ê¥«

¬⁄U „ÙªË ¬Í¿ÃÊ¿
·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ÂéçÜâ âê˜æô´ ·¤è ×æÙð Ìô ·¤×Üðàæ
È¤æ§ÅUÚU ·¤æ ×ôÕæ§Ü ÕÚUæ×Î ·¤ÚUÙð ·Ô¤ çÜ° Âèâè¥æÚU
(ÂéçÜâ ·¤SÅUÇè çÚU×æ´Ç) ×æ´»è ãñÐ ÂéçÜâ ·¤SÅUÇè ·Ô¤

ÎõÚUæÙ ·¤×Üðàæ âð ×ôÕæ§Ü ¥õÚU Ì×´¿æ ÕÚUæ×Î
·¤ÚUæ°»èÐ ÎÚU¥âÜ ¥Öè ÂéçÜâ ·¤ô Øð Öè ÁæÙ·¤æÚUè
Ùãè´ ãô Âæ§ü ãñ ç·¤ È ÚUæÚUè ·Ô¤ ÎõÚUæÙ ßã ·¤ãæ´-·¤ãæ´
»Øæ Íæ ¥õÚU ©â·¤ô ÀéUÂæÙð ×ð¢ ·¤õÙ-·¤õÙ ©â·ð

×ÎÎ»æÚU ÚUãð ÍðÐ ·¤æòÜ çÇÅUðÜ âð ç·¤ââð ·¤×ÜðUàæ ·¤è
ÕæÌ¿èÌ ãé§ü ãñ §â·¤è ÁæÙ·¤æÚUè Ìô ÂéçÜâ ·¤ô ç×Ü

»§ü ãññ´ Üðç·¤Ù ÂéçâÜ ·¤ô ×ñâðÁ ¥õÚU ÃãæÅU÷â°Â ·¤æòËâ
·¤è ÁæÙ·¤æÚUè ÜðÙè ãñÐ çÁââð ÂêÚUæ »ññ´» ·ð¤ ·¤Ùð�UàæÙ

·¤è ÁæÙ·¤æÚUè ãô â·ð¤»èÐU ÇèâèÂè âð´ÅþÜ çÎÙðàæ çGÂæÆUè
Ùð ÕÌæØæ ç·¤ ·¤æòÜ çÇÅUðÜ ¥õÚU Õññ´·¤ çÇÅUðÜ ×æ´»è »§ü

ãñÐ çÁâ·Ô¤ ¥æÌð ãè ÂêÚUð »ññ´» ·¤æ ÂÌæ ¿Üð»æÐ

•flŸË‡Ê •ı⁄U ¬ÈÁ‹‚ ∑‘§ ’Ëø ∑§Ë

∑§«∏Ë „ÙŸ ∑§Ë Á◊‹Ë ¡ÊŸ∑§Ê⁄UË 

·¤æÙÂéÚU, 4 çâÌ�ÕÚUÐ ŒÜæÅU ÂÚU ·¤�Áð ·¤æ ÂýØæâ
¥õÚU Âàæé Üð ÁæÙð ßæÜð ßæãÙ ¿æÜ·¤ô´ âð ßâêÜè
·¤ÚUÙð ·Ô¤ ¥æÚUôÂè ·Ô¤ ƒæÚU ÕÚUæü ÂéçÜâ Ùð ×´»ÜßæÚU
ÎçÕàæ Îè Üðç·¤Ù ßã ãæÍ Ùãè´ Ü»æ ãñÐ ¥æÚUôÂè
·¤æÈ è çÎÙô´ âð È ÚUæÚU ¿Ü ÚUãæ ãñÐ ©â·¤æ Ù´ÕÚU
Öè Õ´Î ãôÙð âð ÂéçÜâ ·¤ô âÅUè·¤ Üô·Ô¤àæÙ Ùãè´
ç×Ü Âæ ÚUãè ãñÐ
©S×æÙÂéÚU »æ´ß çÙßæâè
ÂŒÂê »õÌ× Ùð ÕÚUæü Îô
çÙßæâè ¥çÖáð·¤ àæ×æü
Øéßæ ·Ô¤ ç¹ÜæÈ  ©Ù·Ô
×·¤æÙ ÂÚU ¥ÂÙð Ùæ× âð Â˜æ·¤æÚU ·¤æ ÕôÇü
Ü»æ·¤ÚU ·¤�Áæ ·¤ÚUÙð ·¤æ ÂýØæâ ·¤ÚUÙð ¥õÚU
çßÚUôÏ ÂÚU ÁæçÌâê¿·¤ »æçÜØæ´ ÎðÌð ãé° ÍŒÂÇ¸
×æÚUÙð ·¤æ ¥æÚUôÂ Ü»æØæ ÍæÐ ÂèçÇ¸Ì ·¤è ÌãÚUèÚU
ÂÚU Âæ´¿ ¥»SÌ ·¤ô ãÙé×´Ì çßãæÚU ÍæÙæ ÂéçÜâ
Ùð ×æÚUÂèÅU, °ââè°âÅUè ß Ï×·¤è, ·¤�Áð ·Ô¤
ÂýØæâ â×ðÌ ÏæÚUæ ×ð´ ×é·¤Î×æ ÎÁü ·¤ÚUæØæ ÍæÐ

§â·Ô¤ ÕæÎ Âæ´¿ ¥»SÌ ·¤ô ãÚUÎðß Ù»ÚU çSÍÌ
àæÚUæÕ Æð·¤æ â´¿æÜ·¤ ÎèÂê çmßðÎè Ùð ¥çÖáð·¤
àæ×æü Øéßæ â×ðÌ ¥æÚUôçÂÌô´ ·Ô¤ ç¹ÜæÈ  ßâêÜè
·¤ÚUÙð ·¤æ ¥æÚUôÂ Ü»æØæ ÍæÐ ÂéçÜâ ©â·¤è
ÌÜæàæ ×ð´ Ü»è ÍèÐ ÌÖè wz ¥»SÌ ·¤ô ÙßüÜ
·Ô¤ »õÚUß ·¤é×æÚU çâ¢ã Ùð Âàæé ÜæÎ·¤ÚU Üð ÁæÙð

ßæÜð ßæãÙ ¿æÜ·¤ô´ âð
v® ãÁæÚU L¤ÂØð ÂýçÌ×æã
ßâêÜè ·¤æ ¥æÚUôÂ
Ü»æØæÐ çÎßâ Âæ´ÇðØ,
¥çÖáð·¤ àæ×æü, âˆØ×

»ôSßæ×è ÂÚU ÕÚUæü ÍæÙð ×ð´ ×é·¤Î×æ ÎÁü ·¤ÚUæØæ
ÍæÐ çÎßâ ·¤ô ÂéçÜâ Ùð ç»ÚU�ÌæÚU ÁðÜ ÖðÁ çÎØæ
Üðç·¤Ù ¥‹Ø ¥æÚUôÂè È ÚUæÚU ¿ÜU ÚUãð ÍðÐ ÂéçÜâ
Ùð ×´»ÜßæÚU ÎðÚU ÚUæÌ ·¤ÚUèÕ âßæ °· ÕÁð
¥çÖáð·¤ ·Ô¤ ƒæÚU ÎçÕàæ Îè Üðç·¤Ù ßã ãæÍ Ùãè´
Ü»æÐ ·¤æÈ è ÎðÚU Ì·¤ ÂéçÜâ ©â·Ô¤ ×·¤æÙ ·¤è ÀÌ
¥õÚU ¥æâÂæâ ÚUãè §â·Ô¤ ÕæÎ ßæÂâ ÜõÅU »§üÐ 

•flŸË‡Ê ŒËÁˇÊÃ

∑§◊‹U‡ÊU »§Êß≈U⁄U

◊ŸÙ¡ ÿÊŒfl

•Áœ∑§ÊÁ⁄UÿÙ¢ ‚¢ª ’ÒΔU∑§ ∑§⁄UÃ ∑§Á◊‡UŸ⁄U–

fl‚Í‹Ë’Ê¡ ∑‘§ ÉÊ⁄U ¬ÈÁ‹‚

∑§Ë ŒÁ’‡Ê, Ÿ„Ë¥ ‹ªÊ „ÊÕ 

’⁄UÊ¸ ¬ÈÁ‹U‚ Ÿ ∑§Ë ∑§Ê⁄U⁄UflÊß¸, ◊È∑§Œ◊¢

Œ¡¸ „ÙŸ ∑§ ’ÊŒ ‚ ø‹U ⁄U„Ê »§⁄UÊ⁄U

¬˝◊Èπ ‚Áøfl ∑§Ù ôÊÊ¬Ÿ ŒÃ ÁflœÊÿ∑§ •Á◊ÃÊ÷ ’Ê¡¬ÿË–
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